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CASE SUMMARY

METALFORM EDU has been added as a core component to McGregor Metalworking Companies’
training program. With a combination of METALFORM EDU, NIMS and a local community college,
McGregor Metalworking Companies is providing a well-rounded curriculum to its employees.

Why METALFORM EDU?

McGregor Metalworking Companies already had a fairly
robust training program in place by using material from NIMS,
partnering with a local community college, using old PMA
training videos and conducting on-the-job training, but once
METALFORM EDU became available, McGregor management
knew that it would be a great addition. With METALFORM
EDU being online, McGregor employees had an easy way to

RESULTS OF METALFORM EDU IMPLEMENTATION

McGregor Metalworking Companies has ramped up
implementation of METALFORM EDU across its workforce,
providing the most current material for employees to learn
through the easy-to-use online system. Currently, 75 percent
of employees have received training through METALFORM
EDU, and shop-floor employees with all levels of experience
are benefiting from the courses.

New hires are able to learn the terminology and processes,
while experienced workers are learning updated techniques
and cross-training on processes. Managers have seen an
increase in productivity due to the overall improved knowledge
of each employee since incorporating METALFORM EDU into
the company's training curriculum.
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learn the correct processes, techniques and terminology at
their own pace. By first taking METALFORM EDU courses,
employees had more knowledge when they started their on-
the-job training portion of the curriculum.

METALFORM EDU also took the place of old PMA training
videos, which didn’t contain the most updated information or
provide an interactive learning experience.

“The main benefit is that we,
as a company, are showing
our workforce that we

are interested in bettering
ourselves through education.”

- Kara Williams, Director of Human Resources



NETWORK. | LEARN. | LEAD.

METALFORM EDU Case Study: METALFORMING
McGregor Metalworking Companies M@?ﬁﬂﬁ!’ﬁ'ﬁ'@n

About McGregor Metalworking Companies

In 1965, John C. McGregor Sr. purchased Morgal Machine Tool
Company, an eight-employee tool and die shop founded in
1939. . During the next 30 years, the company became the go-
to supplier for sprockets. In 1981, the McGregor family started
Ohio Stamping and Machine. Ten years later, it founded Rose
City Manufacturing as a value-added factory through welding
and assembly. In the mid-1990s, metal spinning was added to
its capabilities. Today, all of the divisions are organized under
The McGregor Metalworking Companies and have combined
sales of more than $100 million annually.
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McGregor Metalworking Companies has
been a PMA member since 2008.

Location: Springfield, OH
Founded: 1965

Total Employees: 269

Facility Size: 354,000 sq. ft.

Industries Served:
Agriculture, automotive, lawn and garden, off highway,

appliance, and medical

Capabilities:
Stamping, spinning, welding and assembly,
machining, tool and die

Website: www.mcgregormetal.com

To find out how METALFORM EDU can unleash the true
potential of your workforce, contact

PMAs METALFORM EDU team
216-901-8800
METALFORMEDU@pma.org.
www.PMA.org/METALFORMEDU

6363 Oak Tree Blvd. ® Independence, OH 44131-2500 e (Phone) 216-901-8800 (Fax) 216-901-9190
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